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52.08. Class Actions, MO R RCP Rule 52.08

Vernon's Annotated Missouri Rules
Supreme Court Rules
Rules of Civil Procedure
Part I. Rules Governing Civil Procedure in the Circuit Courts

Rule 52. Parties

Supreme Court Rule 52.08
52.08. Class Actions

Currentness

(a) Prerequisites to a Class Action. One or more members of a class may sue or be sued as representative parties on behalf
of all only if (1) the class is so numerous that joinder of all members is impracticable, (2) there are questions of law or
fact common to the class, (3) the claims or defenses of the representative parties are typical of the claims or defenses of
the class, and (4) the representative parties will fairly and adequately protect the interests of the class.

(b) Class Actions Maintainable. An action may be maintained as a class action if the prerequisites of subdivision (a) are
satisfied, and in addition:

(1) the prosecution of separate actions by or against individual members of the class would create a risk of

(A) inconsistent or varying adjudications with respect to individual members of the class which would establish
incompatible standards of conduct for the party opposing the class, or

(B) adjudications with respect to individual members of the class which would as a practical matter be dispositive of
the interests of the other members not parties to the adjudications or substantially impair or impede their ability to
protect their interests; or

(2) the party opposing the class has acted or refused to act on grounds generally applicable to the class, thereby making
appropriate final injunctive relief or corresponding declaratory relief with respect to the class as a whole; or

(3) the court finds that the questions of law or fact common to the members of the class predominate over any questions
affecting only individual members, and that a class action is superior to other available methods for the fair and efficient
adjudication of the controversy. The matters pertinent to the findings include:

(A) the interest of members of the class in individually controlling the prosecution or defense of separate actions;

(B) the extent and nature of any litigation concerning the controversy already commenced by or against members of
the class;

A6
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Section 11.10 Mandatory Comp Reduction
The Employer will provide fourteen (14) days prior notice before scheduling mandatory
compensatory time reduction.

ARTICLE 12
OVERTIME

Section 12.1

When overtime is deemed necessary by the Employer it will be assigned on a voluntary
basis when possible. In the event there are not enough volunteers, mandatory overtime
assignments shall be distributed equitably among all employees of the bargaining unit.
A mandatory overtime list for each shift, which will initially be based on inverse seniority,
will be established and maintained for the purpose of equitable distribution of mandatory
overtime. Seniority for the purpose of this Article is defined as total time in the
classification from the most recent hire date.

Once an employee has physically worked two (2) or more hours of mandatory or
voluntary overtime, his name shall be moved to the bottom of the list. When mandatory
overtime is necessary it will be assigned beginning with the first employee at the top of
the list. In this circumstance, staff will be given as much notice as possible that they are
required to work overtime.

Section 12.2
The Employer will comply with the Fair Labor Standard Act (FLSA), RSMo 105.935 and
1 CSR 20-5 regarding the accrual and payment of overtime.

Al

ARTICLE 13
GRIEVANCE

Section 13.1 Purpose

The purpose of this article is to provide a satisfactory avenue to resolve grievances that
arise in the work place between Employees and the Employer. The Employer and the
Association recognize the importance of a timely resolution in these matters. This shall
consist of grievances being filed in a timely manner by the Employees and a timely
response from the Employer. If the Employer fails to issue a response in the time frame
agreed upon the Employee shall have the right to move the grievance to the next step.
The grievance will not revert back to the previous step unless agreed upon by both
parties.

Nothing in this Article is intended to prohibit the Association from raising issues
pertaining to conditions of employment of the Employees in the Bargaining Unit
throughout the life of this Labor Agreement. Such issues should generally be raised first
at the institutional level with the Warden. If the issue cannot be resolved, the
Association should contact the Zone Director

DOC_MOCOA Final Agreement 20140917
16
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~— Missourj Depatiment of Carrections [
. 2798 Plaga Peive Office _of the !n:fpecto_r General
. P.0. Box 236 : Compliance Unit
Jefferson Clly, Missouri 85102 '

- Miemorandum

- e '.".'.D..A.E.:.".”.:".". :..':'.-:‘-.--;;'ﬁ.ar.c.h.-'.;Q'. . .2(.!09.. R
T0: Ggpartment Policy and Procédure Manual Holders
FROM: Bonita 6. Morrow, Compliance Unit Administrator

SUBJECT: D2-8.4 Compensatory Time

' Bae ,
The above referenced procedure has been revised and is scheduled to go
into effect on March 11. 2009. Changes are as follows:

INd 6G:0T - 6T0Z ‘TO AINC - STVY3ddV 40 LD 10141SId NYILSIAM - pajid Ajjediuonds|q

I K.23.(2) New
- IIT.H 2 a (1)ta) and (b): Re-lettered

111.H.2.b. Added “however 111.H 2.a. 15 also appiicable to state
compensatory time usage®

1I1.H 2.c Deleted “state compensatary time”

Please review this procedure and place appropriately in your manual

BGM: tmp
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MISSOURT DEPARTMENT OF CORRECTIONS

02-8.4 Gorrpensatrir_v Time

George A Lombardi: Department Dire&:tor

..........................

I Purpose: The purpose of this précedure is to ensure departmental.
compliance with Federal Fair Labor Slandards Act rules and state

merit guidelines.

A AUTHORITY: Fair Labor Standards Act 1938; 29 U.S.C. 201, et
seg.; Public Law 99-150 (1885): Section 217.040 RSMo:

Section 105.935 RSHo.

8  APPLICABILITY: This procedure applies to all enployees of the

department.

IT: DEFINITIONS:

A Chief Administrative Officer: The chief administrative

officer is the highest ranking individual at the worksite as
designated below  Exception: Staff at a worksite who do
not report to the warksite chief adninistrative officer will
pe sccountable to the deputy/assistant division directors/

central office section heads who are in their ¢

. 1 Director's Office:
2. Deputy Department Director

2. ODepartrent Séctions In the Director's Difice:

a  Oeputy Department Director
b  Central Office Section Heads

3. Divisioh of Probation and Parole:

l .
3 a, Division Director
: b. Chief State Supervisor
c. Deputy Divisien Director
d. Field Service Administrators
e. Superintendents
f. Regiomal Administrators
g. District Administrstors .

4. Division of Aduit Institutions:

: a. Diyision Director,

A30

hain of command
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D2-8.4 Compensatory Time

Effective: March 11,2009 i
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. completely relieved from guty and has been

Overtime Codes:
1. Overtime code 0 enployees (Fa

b. Deputy Division Directors
c  Assistant to Division Director

d. Mardens
5.  Djvision of Offender Rehabilitative Services:

a. Division Dirvector

b  Assistant Division Directors
¢ Mardens ) .

d Central Office Secticn Heads

6. Division of Human Services:

a. Division Director
b. Central Office Section Heads

[Compensatory Time: Federal. state and holiday balances that
‘may be paid at specific times or may be used, with approval,

as paid time of f

Compensatory Time Notification Schedule: A seniority based
1ist of custody staff developed by the jnstitution. This 1ist
is used as a rotating system t0 assiyn overtime

Federal Overtime: Federal overtime hours calculated at time
and one-half whena code 2 employee physically works in excess
of 40 hours during a standard work week.

Flex Work Schedule: An approved schedule which allows the
employee to work 40 hours par week by varying from a standard

work schedule.

riod of ieave which 1s granted to all
state employees as covered by statute or declared by the
Governor of the State of Missouri or the President of the
United States for days which are proclaimed holidays.

Holiday: An 8 hour pa

Holiday lime: Hours calculated at straight time when:

1. Acodel or 2 employee physically works 8 hours or
less on & designated holiday, or when the holiday 15 8

scheduled regular day off

Individual Wark Schedule: The hours assigned for a specific
employee to wark within a 7 day standard work week.

Official Domicile: The actual work location of an employee
that best sérves the interests of the department and not for
convenience or benefit of the employee.

on-call when she/he has been
required to be
may be required

0n-Call: An employee 1S

available by phone so that. 1T needed, she/he
to report to work.

ir Labor Standards Act

A3l
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P
. . Exempt) are not covered by the state or federal
avertime provisions.

1 emplo,}ee (Fair Labor Standards Act
Exempt) are not covered by the federal overtime

2 Overtime code

provisions. but are el

time.
3. Overtime code

Nonexempt) are employe

634 7803

Page3 ofq_?.
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jgible for state compensatory

2 enployeés (Fair. Labor Standards Act

requlated by Fair Labor Standards Act and state

“* quidel ines— -~

L. StaPf: Ay person who is:
employed by the department on a classified

1. an employee -

or unclassified basis (pe
hourly. per diem) and are paid by

for Missouri (SAM) Human Resources payroll systém

2. contracted to

facility (i.e.. medica
education services. su
has been fssued a permane!

card;

es whose wages and hours are

rmanent, temporary, part-time.
the Stalewide Advantage

perform services within a department

3 & volunteer in torrections;

a sl‘.uderrt' intern:

5  dssued a permanent department jdentification card

information systems) and as outlined in D2-

ldentitication: or

6. ssued @ splaci

al access éard as outl4ned in D2-14

1denti Fication.

M Standard Work Week:

for calculation of
Saturday 11:59 p.m

N State Compensatory
when:

1. A code 1 employee WO
shift or physically wo

vork week.

2. A code 2 employee o
shift, but has not P

] services, mental health services,
h$tance abuse services, gtc.) and
nt department {dentification

(i.e.

14 1 Staff

.1 Staff

Time frame astablished by the department

overtime (Sunday 17:00 3 @ through
) .

Time:

hours during 8 standard work veek.

0. Work Time: For the purp
) for code 1 and code 2 empl

— 1. A code 2 employee warks beyend
. .- either at the worksite or home,

with or without

knowledge of the supervisor.

A32

Hours calculated at strajght time

rks in excess of an assianed daily
rks over 40 hours in @ standard

rks in extess of an assigned daily
hysically worked in excess of 40

opse of overtime computation: work time
oyess will include the follaowing:

scheduted work heurs

LF000262

P

Nd 6S:0T - 6102 “TO AINC - STVIddY ee v
T0Z ‘TO AINC - STVIddY 40 1O 12191S1a NYILSIM - pa|i4 Ajfealuonos|g



WD82229 Appeal Document Number 406 Page 5

Nov D4, 08 03:25p MoCOA 573 634 7903 p.B
D2-8.4 Compensatory Time Page 4 of 12
Effective: Marxch 11,2009 ) . .
ll:I!IKIIIIII-IIIl!llilIx'lﬂ!!i!nlll!l!lll!!Iﬁl:lllltlt

l‘!l'l!ill!’t!l!lilll'l!!l'lllllilll

-

2. A code 1 employes rot receiving prior approval for any
work fime beyond her/his shift will not be compensated for

that time.

3, Time spent st training. conferences, award ceremonies.,
-. lectures, etc., 1f attendance s required/requested by

the department, -
4. Tine spent 1 depositions, interviews, testifying in
court; personnel advisory board hearings investigations.

T T e commamet oo e WOPK - TE18tEd  SUbpOEMAS.._EEC.. Mhen _c.e..'l_gt_e_q; +tp department
employment but not 17 the, employee is a plaintiff or” T

appeliant,

5. Attendance by e-squad members, c-star, honor guard or
color guard emplayees gt activities authorized by the -

department .

6 Tuberculosis testing as provided for in 02-7.8
Tuberculosis Testing for Emplayees

7. Travel Time:

a. Travel as part of principal work activity: If an
erplayee is required to report to ancther worksite
at the end of the regular work shift; then travel
to that site, time worked and return travel to the

—
: official domicile 1is work time

b Travel away from official domicile: When an
employee departs from her/his residence enrcute to a
work activity located avay from her/his official
domicile, the travel time creditable will be the
amount of time required to travel from the official
domicile to the warksite or from the emloyee's
residence to the worksite whichever takes the least

amount of time.

¢ The same wil) apply vhen an employee 1s returning
from a worksite located avay from her/his ofricial

domicile

8. Any work-related telephone calls received or made.

P. Worksite: Any location where ari employee 1S conducting.
state business. '

TTl PROCEDURES: .
A. General Informatitn: -

1. Al overtime worked mst receive prior approval of the
supervisor. . ’

—~ ) " a. Employees who claif overtime not previcusly
approved may be subject to disciplinary action.

A33 : R
‘ ' LF000263
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2.

3.

4.
6
7.
B

5.
10

11.

12

13.

B

The abiVity to work beyond a normal scheduled shift. or
more than 40 hours in a standard work wesk. is an
essential function of all custedy classifications.

When requested by their supervisor. employees are
required to work beyand a normal scheduled shift
and work more than 40 hours in a standard work week.

Employees refusing fo work may be subject to
disciplinary action, °

..Thé chief administrative officer/designes may require
an enployee to, work beyond her/his 40 Hour Stapdard T T
" work week on an ds needed basis °et

A1 tine worked will be rounded to the nearest quarter
_hour for reporting and compensation purposes

The worksite chief administrative officer/designee shall
ensure that a compensatory time notification system 1s
developed and that employees are instructed on how this

system works.

Any employee entitled to workers' compensation may elect
to use compensatory time in 1ieu of sick leave, annual
leave, or leave without pay in accordance with 02 15 5

Employee Injury/Workers' Compensation.

An employee may apply to use compensatory time in Tieu of
sick leave in accordance with D2-8.3 Sick Leave

Time employees spend in an-call status will not be
considered work time.

An employee who is called to the worksite outside of
normal work hours will receive credit for a full 2 hours.
if sent home within the 2 hour time frame.

a  Time and cne-half overtime credit will be calculated
only for hours physically worked as defined Yor an
overtime code 2 employee.

If & SHift or regular day off change occurs. the
supervisor will ensure an emplayee works 40 hours
during the standard work week

Any work-related telephone calls received or made will
be consideréd work time for code 1 and code 2 employees

a. Time spent on these work-related telephore calls
shauld be documented by the duty officer/tn-call
staff member and reported on the Application for
Leave/Overtine form (Attachment A) for compensation.

b. Time w.i'l] be rounded. to the nearest quarter hour for
reporting snd compensation purposes.

(1) For example, 0'to 7 minutes and 25 seconds

A34
LF000264
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= [} for reporting and compensation purposes

(7) Seven and 1/2 minutes to 22 minutes and 29
seconds = 15 minutes for reporting and
compensal.ion cdlculations.

c. The total time spent on al1 work-reiated telephone
calls for each day should be combined for reporting
and compensation calculation purposes.

(1) For example. @ code 1 or code 2 duty officer

573 B34 7303

(A) Three 2 minute work-related phone ealls
on Saturday. All 3 calls combined equal
a total of 6 minutes and would not be
eligible for reporting or compensation

(8) Tuwo 4 minute work-related phone calls on
Sunday. These 2 calls combined equal 8
minukes. and should be reported and

. compensation celculated as 16 minutes

work time.
B. Criteria for Reporting Time Worked:

1 Overtime Code 2 (Fair Labor Standards Act Nonexempt
— Enployee:

@. All code 2 employees will accrue overtime for
hours physically worked in excess of 40 hours in
the standard work week, according to state and
federal quidelines

(1) This time shall be calculated at time and
one half. .

b. Overtime code 2 employees must be compensated for
time worked.

(1) 1f prior approval is not received from the
chief administrative officer/designee. the
employee may be subject to disciplinary
action

c  Emplpyees will complete the Application for Leave/
Overtime form for a1l hours worked beyond their
shift or when compensatory time is taken as leave,
unless flex time has been approved as defined by
D2-8.1 Timg and Attendance Reporting and D2-8,11

Work Schedules : ,

d  The supervisor will monitor the work time of the
employess under her/his supervision

Qvertine Code 1 (Fair Labor Standards Act Exempt)
Employee: :

A35
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a. An Application for Leave/Overtime form must be
completed when an employee works beyond 40 hours in
a standard work week.

b. Prior approval from the supervisor is necéssary for
state campensatory time to be credited.

3. ' (Veitime Code 0 (Fair Labor Standards Act Exempt)
. Employee:

"a. Code 0 employees will not accrué avertime

e wnehoce Al assTfled Enployee. (Part-tlue/Ful-bIR):
UneTaseitied eployees will follow the same overtime
criteria,, depending upon the overtime code established

for each position

a. Tho department human resources director will
determine the overtime code for any unclassified

‘position

b. Any employee paid on an hourly basis is 8 nonexempt
code 2 employee under the Fair Labor Standards Act.

C. Application Tor Leave:
). At the request of the employee, accumulated compensatory
Jeave will.be scheduled and taken following supervisory
approval.

3. Written requests to use compensatory time wiTl be
- peturned to the employee either approved or
disapproved within 14 calendar days.

b Jf the leave request is denied, the supervisor
will indicate in the “Romarks” section of the
Application Tor Leave/Cvertime form the reason for
_the denfal or indicate that the leave form should be
resubmitted at a closer date to the time off

requested.

2. Compensatory time will be reduced or paid in the
Tollowing order:
a. federal:
b. state; and
c. holiday.
0. Compensatory time shall not be charged for leave taken on a
holiday: however, when an employee's work schedule is more

than 8 hours per day. and the holiday (8 hours) is not vorked.
the emplayee. at the discretien of the chief administrative

officer/designee. must efther; .
1.  work the additional scheduled hours that day:

~ .

A36 . ‘ . LF000266
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2. work an alternate schedule 1n a standard work week.to
to make up Tor hours over 8; .

3. apply for compensatory time or annual Teave to cover the
additional hours aver 8; or

4. request Teave without pay.

E. When an employee transfers from one division to another within
the department. any compensatory Time balances accruéd will be
. transferred to the réceiving division

T T E T Ay enployee who has resigned or whose services-have-otherwise. .
een ‘tenminated shall be reimbursed for her/his Coiipensatory
time balance

G. Daylighi Saving Time:

1. To ensure compliance with Fair Laber Standards Act

requirements, those employees who are physically at
work on the shift when the clocks are set back 1 hour
in the fall will. when applicable, be credited with 1
additional hour of time worked

H. Compensatory Time Cenmtrol:

1. The chief administrative officer/designee will
continucusly monitor compensalury time balances tn an

attempt to keep those balances at reasomeble Tevels

2. Code 2 employees who work at a correctional center.
community release center, or community supervision
center:

a  In order to menage the accrual of federal overtime
or state compensatory time. the chicf administrative
officer/designee may adjust the work schedule of
such an employee during the employee's standard
work week
(1) Overtime worked ond compensatory time used

within the same week will be documented via

thie Application for Leave/Overtime form and
entered accordingly into the SAN-II Payroll

Systen,

(3) The chief administrative officer should
riotify the employee about the schedule
change at the earliest practicel time.

(b) MNo schedule change may be made for the
purpose of managing overtime or
compensatory time unless the employee is
notified 12 hours prior to the stare of
the affected shift or unless the employee

-~ volunteers for Lhe schedute changa,

b. These employees may use accrued halances of federal

A37 -
LF000267
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overtime, state compensatory time. or holiday time

as compensatory Teave when both the employee and

supervisor agree on such use, however III.H.2.a.
*is also applicable to state compensatory time usage.

c. The chief adrinistrative officer/designee may not
require these emplayees to use federal overtime.
or holiday time as compensatory leave.

d  The ¢hief administrative officer may not require
: _ the use of federal .overtine balances for an absence
« it ...  covered by the Family and Hadica) Leave Act.

3 Codé 2 émployees who do not work at a correctional
center, commnjty release center. or community
superyision center and all code 1 employees:

3. In order to menage the accrusl of federal overtiume.
state compensatory time, or holiday time, the chief
administrative officer/designee may adjust the work
schedule of such an emuployeé during the employee's
work week.

(1) The chief administrative officer should notify
the employee about the schedule charge at the
earliast practical time

(2) Mo schedule change may be made Tor the purpose
of managing overtime or compensatory time
unless the employee is notified 12 hours before
the start of the affected shift or unless the
employee volunteers for the schedule change,

b. ‘The chief administrative officer/designee may
require these employees Lo use accrued balances of
federal overtimo, state compensatory time. or
holiday time as compensatory leave.

¢ The chief admin‘ls"crative officer my not require
the use of federal overtime balances for an absence

covered by the Family and Medical Leave Act

4. The chief administrative officer/designee will review
posts/positions and determine which posts/positions are
essential for holidays and ensure only those posts/
positions are menned.

5. The chief administrative officer/designee will ensure
that when an employee's regular day off falls on a
holiday, thie employee does not work that day unless

necessary.
1 Payment Proyision: .

1. A code 2 emplayee vho works at a correctional center,
. comunily release center, or community supervision
center is eligible for payment of compensatory time
" @s defined belaw: - . .

. N A . .
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a.  Al1 compensatory time balances will be paid amually
- {mless the employee utilizes the option to retain
B0 hours or less by submitting the Application to
Pay/Retain Compensatory Balances form (Attachment B)
to the worksite humn resources office.

b  Employees may request, throughout the year. cash
payment of copbined compénsatory balances of 20 hours
- or more, reflected or the most recent paycheck.

c. Once g valid request is submftted on the Application
JPETTTT bo PavifRetain Compensatory falances -form-to-the - =:m - -
worksite Fiumn resources office payment will be made
within the next calendar month.

2. The department. depending upon available funding, will
consider compensatory time payouts in the same manner as
in 111.I 1.a. and b Tfor 811 other employees with
compensatofy balances not covered in 111,

a.  Notification shall be made i¥ funding i$ not :
available for staff not covered in III1.1.1.

3. Employees will nesd to coordinate with their supervisor
and the worksite human resources office to keep accurate

compensatory time balances.

"4, Federa] overtime pay for all code 2 employees regardless
of where they are employed: )
a, An employee shall be credited with campensatory
time unt1] that employee has exceeded 240 federa
compensatory hours.

b  The employee.shall ba paid on the next pay cycle
for hours earned beyond 240

J. Employee Challenges to Tire Computation:

i 1. Employees may challenge compensatory time leave balances
or overtime pay by first cantacting the worksite humarn

resources office.

2 Unresolved disputes mey be resolved in accordance with
D2-10.1 Employee/Hanagement Grievance.

K. Record Keepifg Requi réfnents: -

1. The department shall maintain and preserve for 7 years
payrall or other records containing the information and

data listed below.

a. name:
—~ b. social securily pumber:
¢ home address: .-

A39
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d.
E.

f.

1

n,

MaCOA

tgta'l earfiings exclusive of overtime pays o

Page 11 of 12

date of birth (if under 19);
sex and occupation:

time of day and date employee’s standard work week
begsn: .

reqular hourly rate of pay:

hours viorked per day and per week:-

total o;ler;ime premium earnings:
total additions or deductions from pay:
date paid and the pay period covered by payment: and

retroactive wige payment information, if applicable.

2. After 7 years, records may be destroyed 1T all state
audits have been compléted and the department human
resource director has given approval.

IV: ATTACHMENTS:
A 931-1877
B 931-4506

V: REFERENCES:

"i8]

A D2-7.8
8. 02-B.1
¢. D2-8.2
0. D2-8.3
E. D2:8.6
F  D2-B.11
6 D2-B.13
H. D2-15.5
I

HISTCRY:

A.

: R

C.

D.

E.

F

G'

H.

Documentation mey be retained for a longer period
of time 1T there s pending 1itigation or 1t is
determined to be in the best interest of the
department to maintain the documentation Tenger

Application for Leave/Overtime
Application ta Pay/Retain Compensatory Balances

Tuberculosis Testing for Employees

Time and Attendance Reporting

Annual Leave '

Sick Leave

Administrative Leave

Work Schedile

Family and Medical Leave

Employee Injury/Norkers’ Compensation .
Merit System Pay Plan and Index of Classes

Origina) Effective Date: June 24, 1987
Revised Effective Date: June 5, 1989
Revised Effective Pate: May 18, 1990
Révised Effective Date: April 15. 1891 |
Revised Effective Date: January 1. 1956
Revised Effective Date: July 1, 1996
Revised Effective Date: January 1, 2006
Revised Effective Date: May 1. 2006

A40
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I. Revised Effective Date: February 15, 2007 2y
J.  Revised Effective Date: September 2, 2007 =
K. Revised Effective Date: .April 6. 2008 o
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Depantmant of Cotrecticns
CO1and CO 1l FY19-FV14

L]
Budgat £Y09 FTE FYI0FTE FY11 FTE FY32 FTE FY23FTE FY14 FTE
Unkt Budset Ush Nams |Amprop] cOt | con | Vo) | cot | com § voisd | coi | cou | vowt | cot | con ] vous | coy Yol | cov | eou | o
$6a9SCIALGOA CORACTR_ a2 ] x 22.00] 153.00] 178.01 200.03| 1% a8 ssa] 3 2200] 20000] 172.00f 2400] 201.00] 178.0 202,00
M!Wmm $200 § 16300 23.60j 186.00] 167.86) _23.00] 1S0.86f 15920] 2200; 161.20] 15600 2200 178.00 21091 a7 21061 _ 185.00
S642SCICENTRAL MISSOUR) CDARECTIONALCENTER | 4292 000) 000] _9.80] _ 0.00f uol 963 oo08] 9691 1000 000f 1aco] _ 10.00 ool 0e3l  600) | 000
$5535CTOMLITOTHE CORRCIR Q76 | 2089] a100] 272.85] 279.00f 4qroo] 32600] 27200] 4281f 31451f 250001 42007 201007 250001 35.00! 28S 35.001 285.00
9667SCICROSSROADS CORRCTR 3740 | 23200] 3400 26600 229.08f 30.00] 26308 231.05] 33c0f 264081 231001 3200 263.00] 230 31.00] 26100 .00l 263
$6415C0AISTAFE &3 |  1400]  100] 1500 660 1c0]  2.60] 1165 1265]  10.2s' a00f 1128|1025 100 11.2s] 1051 100, 1191
m'wﬂﬁwammm 0673 | 37200] $3.00] 42500] 37100) Sac0D] 42500] 35073 401.73] 358.00] 5100] €09.00 4800 35800}  48.00
$6355CIPARMINGTON CORRCTR 6284 | 34800] sLOO] 399.00] 345.76] 51.00] 36576] 335,60 383.71] 33300} 42.00] 380.00] 337 46001 383.00] 332.00{ _4600] 383.00
SEE0SCIRATON RCP & OGN CORR CTR 52 | 26100 2600 287.001 262.16| 2400] 28616} 2S6.06] 23.50{ 279.66] 263.00f 24.00] 267.00! 263.00| 3000 20300 263.00} 30.00, 25300
95435CH{EFFERSON CITY CORR CTR 4290 | 307.72{ 37.80] 34472 30341 4s00l 34841) 535.39] 43 368.29] 320.00] 43.00f 36600 327.00] 43c0] 370.00] 322.001 4300 370.00
98435CIRANSAS CITY COMM RELEASE CTR 4797 009 7001 _700f 000] oo0o] 000} 0.0 o0of o000l ooo] oco] oco] oaoo; 000) 0.00] 000 0.00
S5665CMARYVILLE TREATMENT CENTER 2639 | oao0] 17.00f 1500{ 93.03] 108,00 14c0] 10830l B9.00] 1500 10400 69.00] 1200] 101.60] 89.00] 1200i 101.00
| 86525C [MISSOURI EASYERN CORR CTR 4089 | 155.00] 18.00] 217.00] 18957| % 207.57] 196.90] 17.03] 214.53] 203.00{ 18.00{ 221.00| 20300] 24001 227.00] 203.03) 2400/ 232.00
9543SCIMDBERLY CORR CTR e 4300 | 235001 29.00{ 26800] 22633 29 25533 201.20 28.45] 289.65] 222.00] 27.00) 24900 22200] 3000] 35200 22200] 30001 25200
95685CINORVHEAST CORR CTR o 4127 | 3a1.00] 4800 365.00] 32008 48.00] 35800 319.20f 43.69] 362.89] 323.00] 43.00] 36600 323.00] 43.00] 38600 323.00{ 43.00]
85465CIO2ARK CORRCTR e o 4286 | 7500 00a] 8400] eo79] 900] 7878] 7040] 9.0 79.¢0| 79.00] 900f e8o0l 7500{ 1100 50001 79.00i 11.00! = 50.00
54580C|POPULATION GROWTH POCL 1053 000] 000] 0CO) 00Of 000 000 0c0] ©oco| _o00] 000} 008) 000f 0c) 0001 1100]  1.00) 1200
95585C{POTOS! CORR CTR sus | 205000 | 2600] 23400 202a1) 26 220.13] 39498] 26001 22038| 199.00] 26.00] 225.00f 19800 2700 22500 1 2700} 33500
55858C|SOUTH CENTRAL CORR CTR 1973 | 2ss00] 35000 29000} 25500[ 33.00] 285.00f 237.30] 3257] 26987 247.00] 32.00{ 279.00] 247.00] 33.00] 28000] : J33.00; 28100
85705C|SOUTH EAST CORA CTR 3078 | 265.00]  32.00] 285.00f 2800 _34.00 280.00] 235.30f 32.66] 271.86] 245 3300] 279.00] 246.00{ 3400 28000] 2¢8.00]  34.00 .00
58430C[SY LOUIS COMM RELEASE CTR 4795 o000} 600l ecof oco| oocol oool oos]l ooof oo0f ooof ocof 000 000} 060] 000 000 000
S6625CITIPTON CORR CTR 1 ass ] o0l 2600] 19800] 16ase] 2 19064] 16530] 26.00] 191.30] _172.00)  26.00] 198.00] 1% 2300] 195.00] 172.00] 23] 19500
SES73C|WESTERN MO CORR CTR ... en3 ) 28300 4200] 32500] 263321 42.00| 305.32| 277.65] 38001 315.65] 285 38.00] 32301 39001 324 28500]  39.00, 32a.00
S5655C|WESTERN RCP & DGN CORR CTR 212 | s0500] o 36500]  30500|  _41.00| 346.00] 299.00] 39.64| 33B.6e| 299.00) 40.00! ~339.00] 29800 4080] 33600) 293.00] tgm‘l 33800
| 854S5CIWOMENS EAST RLP & DGN CORR CT Jaa | 24200] erc0] 28300] 25000 a2o| 292.00] 222.18] 4150} 268.601 235.00] 41.00| 276.00) 23500) 3500/ 270.00] 235.00{  35.00] 270.00
ots! Departmant €O L and CO 0 75263 _675.00 1] 4 664.00 4, €34.28 52| 4,715.25] 631.00] 5.346.25] 4715.25] 630.00} 5,345.28] 4,727.91] 631,00} 5.358.91

IABudPRE\Gudget FY2014\Requests for nformation\FYOS-Y14 CO 1 2nd {1 by Institulonadsi\FY09-FY14 CO 1, 1
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CONFIDENTIAL
EXECUTIVE STAFF MEBTING
September 13,2004
f D) PORTAL, - Steve Jong & Dwayne Nemprer
A discussion was held regarding pre and post shift activity by staff and the Deparancat’s
the Fair Labor Standards Act that govems

compansatory time. Dwayne
Kempker stated cumrent practice requires employees to draw keys, radios, ete. priorto
reporting to their assigned post. Dwayne stated our compeasatory time procedure
specifies that compeasatory time will be credited by rounding to the nearest quarter fiour.
Therefore, an employee working seven minntes or less coald not be compensated as their
minutes would be roundzd down to zero.

ACTIONYTEM: Joe Bddy will review and submit information for a new decision item
showing the cost of changing the wotk schednle of custedy staff, cooks and mainteaance
$taff to eight bours and 15 minutes to cover pre and post shift activity.

Denis Agniel recommended thet the request for submitting legislative proposals begin

earlier next year. Dave Rost stated next year the actual legislative proposal format can
hopefully be distributed to each division for use in submitting propasals. Howeves, the
format is provided to us oaly 30 days prior to the submission deadline. Mr. Rost stated
w°smmmmmwmm¢me

AGTIONIIEM: Matt Stunm will send out a reminder the first of June, 2005 edvising
staff to begin preparing legislative proposals.

David Rost stated requests for copies of the Missouri Re-Entry Video shown at the TPC1
Canference in Warreasburg, MO have been received. John Fougere stated edditional
copies of the video can be made at a very minimal cost.

ACTIONITEM: John Fougere will contact Tom Clements and Sulie Roltins to discuss
how many copies of the video should be made. It was recommended that all worksites be
provided a copy of the video to be used as a tool to edacate staff in all levels of the—

Hootselle v. Lombardi, et al
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CONFIDENTIAL

» Administrative Leave would be granted in conjunction with a conference if the

employee pays his or her own way. If the Department or an essociationpays
expenses then the employee will be o wotk time.

The policy will be seat to Executive Staff for final approval.

Vieki stated that DOC paid the full amonnt for the pens in good faith even though there
were several defective pens. Approximately 1,400 pens were returned to the company.
A letter was sent to the company asking for new pens for all employees. The company
responded thet they wonld only send us 2,000 replacement pens. Vicki will be sending
the company a letter that we will not do business with them again and also copy OA.

ACC had an applicant thet interviewed for a cook position and the pre-employment drug
test showed as diluted. The cook was dgain on the register and was agaln lntesviewed. If
an applicant tests positive we do not have to interview again. Vicki stated that

Health and Safety is developlng a program to determine those that have tested positive in
the past. OA is notified to take off of DOC cextificates, but not off of the cerificate for

other deparuments.

Dave Rost informed Bxecutive Staff shat Hicensed professionals would be allowed to
conduct drog tests vegardiessof gender. DOT Stff condncting drug tests would be
teq;:;dtobasamemeollm This information will be in the new drug testing
m (]

Bugpet - Joo
Brecutive Staff reviewed the draft of the Department’s FY0§ New Decision Items and

made several changes. Director Kempker ashed Division Directors to pdoritize their
pew decision items.

Actiohi¥(em: Division Directors will priositize their new decision items and submit to
Joe.

Jog determined that the cost of changing the work schedule of custody staff, cooks and
mﬂnmemﬂmg%&ﬁ%maﬁlsmmmmmmmmmm
teupproxinmtety $7,

ASURAKEE  Brecutive Staff agreed not to pursue and not to submit as a sew decision
item.

Executiva Staff Mesting, 09/20/04 2

Hootselle v. Lombardi, et al

NOC - N21N7A
Add

INd 6G:0T - 6T0Z ‘TO AINC - STV3AddV 40 LD 10141SId NY3LS3AM - pajid Ajjediuonds|q



| o electronically logging their arrival or

departure from the facility by either
gscanning a Bar Coded or Radio Frequency
Identification Card (RFID), and/or
manually signing or initialing a paper
entry/exit record, and/or submitting to
biometric identification such as a finger
print or palm scanning instrument;

' | * passing through security gates/entry -

: egress points, including passing through a
metal detector on arrival;

3 ¢ presenting themselves before a custody
supervisor who communicates to the COI
or COIls their daily post/duty assignment;

v °® picking up or returning equipment such
as keys or radios from electronic key
boxes or key/radio issue rooms;

¢ * walking to and from the entry/egress
points to duty post and possibly waiting in
a brief line for a few moments if one has
formed for any of the above activities;

(, ¢ in the case of vehicle patrol officers,
inventorying the vehicle patrol’s issued
weapons, ammunition and equipment
prior to and at the end of each shift.

@ Ifyes, state your best estimate of number or
percentage of employees so affected over the seven
years, varying by job function;

Response: Most COIs and COIls do arrive or briefly
remain on institutional grounds, pre and post shift,
and may engage in the activities described in 1. (c).

(i) Ifno, explain why not.

Response: See Response to (c) above.
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